AGREEMENT
FY2022 - FY2025

This Agreement is entered into by and between the Board of Education of Community Unit School
District No. 1, Scott County, Illinois, (hereinafter the District) and the South Scott Federation of
Paraprofessional and Support Personnel, Local No. 6115, affiliated with the Illinois Federation of
Teachers, AFT, AFL-CIO (hereinafter the Union).

In an effort to acknowledge unit members as professionals who perform services vital to the
¢ducational process; they will be recognized as Educational Support Personnel or ESP.

ARTICLE 1
RECOGNITION
I. Exclusive Bargaining Agent

The Scott County Community Unit School District No. I (School District) recognizes the Illinois
Federation of Teachers AFL-CIO (Union) as the exclusive bargaining representative of the
following described unit: all part-time and full-time secretarial/clerical staff, cooks, aides and
custodians excepting the administrative assistant, assistant finance director, all supervisors,
managerial employees, confidential employees, short-term employees and students as defined in the
Act and all other employees.

ARTICLE 11
NEGOTIATIONS PROCEDURES
2.1  Bargaining

The Union and the School District agree to bargain in good faith. For the purposes of this section,
. "good faith" shall mean that the parties will confer at reasonable times and at reasonable places to
make proposals and counterproposals for the purpose of reaching a collectively bargained

~ agreement.

2.2 Consultdtion Committee

In order to promote the free flow of information between the staff and the Board, the Union and the
Board agree to establish a Consultation Committee composed of three members of the Union and
two

(of seven) members of the Board of Education along with the Superintendent. The Consultation
Committee shall meet at mutually agreed times and places at least one time per year, as warranted,
to discuss matters of mutual interest.

2.3 Union Communications

The Union shall be permitted to post notices upon the same bulletin boards and in each attendance
center designated by the building principals for the use of the teachers' Union. The Union shall be
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permitted to place a reasonable number of Union communications in any mail box provided for
members of the Union,

2.4 Internal Communications

The Union may have use of school district email services for the purpose of notification of Union
meetings or communications concerning Union business.

The use of district email services by Union members shall be done before or after normal work
hours and/or during their lunch period. It is understood by the Union and its members that there is
1o expectation of privacy in such communications.

2.5 Use of District Equipment

With prior approval of the building principal or superintendent, the Union shall be allowed to
use district copying machines and computers provided that the use of said equipment is done
before or after an employee's work day and in no case between the hours of 8:00 AM and 3:30
PM on days school is in session.

ARTICLE 111
GRIEVANCE PROCEDURE
3.1 Scope

A grievance shall be defined as a claim by a member of the Union or by the Union of any violation
of a provision of this Agreement.

32 Stage One: Informal Discussion

The employee shall attempt to resolve the potential grievance in an informal discussion with his/her
immediate supervisor within ten (10) school days from the time the employee became aware of the
occurrence of the first event giving rise to the alleged violation of this Agreement. The immediate
supervisor shall respond orally within ten (10) school days of the informal discussion.

3.3 Stage Two: Written Statement to Immediate Supervisor

If the grievance cannot be resolved at Stage One, the employee shall file a written statement of the
grievance with his/her immediate supervisor. Such written statement of grievance shall be filed
within ten (10) school days from the receipt of the oral response of the immediate supervisor and
shall contain a statement of the factual basis of the grievance and the section or sections of the
Agreement which are alleged to have been violated. The immediate supervisor shall respond in
writing within ten (10) school days of receipt of the written grievance,
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3.4 Stage Three: Appeal to Superintendent

If the grievance is not resolved at Stage Two, the employee may appeal the decision of the
immediate supervisor in writing to the District Superintendent within (10) school days of receipt of
the written decision of the immediate supervisor. Upon receipt of such appeal, the Superintendent
shall schedule within ten (10) school days a conference with the grieving employee and Union
representative and shall, within ten (10) school days of such conference, respond in writing.

3.5 Stage Four: Binding Arbitration

If the grievance is not satisfactorily resolved at Stage Three, the Union shall submit to the
Superintendent within twenty (20) school days of receipt of the answer in Stage Three a written..
request on behalf of the grievant to enter into binding arbitration.

Arbitration proceedings shall go forth before an arbitrator agreed upon by the parties and chosen
from the panels of the American Arbitration Association.

The arbitrator's decision shall be binding on all parties. The arbitrator shall not amend or modify any
of the provisions of this Agreement. The arbitrator's authority shall be strictly limited to deciding
only the issue or issues presented to him in writing by the School District and the Union and shall be
based solely on the wording of this Agreement. The arbitrator shall be limited to directing the parties
to comply with the terms of this Agreement.

ARTICLE IV
CONTINUITY OF WORK
4.1 No Strike

During the term of this Agreement and any extension thereof, no employee covered by this
Agreement, nor the Union, nor any person acting on behalf of the Union shall ever or at any time
engage in any recognition of any picket line at the School District's premises or any strike.

In the event of any violation or violations of any provision of this article by the Union, its members
ot representatives or by any employee, the Union shall, upon notice from the Board, immediately
direct such employees, both orally and in writing, to resume normal operations immediately and
take every other reasonable effort to end any violations.

ARTICLE V
EMPLOYEE RIGHTS
5.1 Personnel File

All employees covered by this Agreement shall have the right to inspect his or; her own personnel

files with the exception of pre-employment recommendations within two (2) working days after
request for inspection. A copy of all materials placed in the file shall be provided to the employee
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within (30) working days of being plabed in the file. The employee has a right to attach a response
to any materials in his or her file.

5.2 Posting Vacancies

Excepting in cases of emergency, when the administration determines that a vacancy exists, a notice
of such vacancy shall be posted on the district website under Employment Opportunities, and all
ESP's shall be notified of such via e-mail. When a vacancy is posted for any job category applicable
to this Agreement, members who consider themselves qualified may submit a written Board
application by the deadline stated on the posting to be invited for interview. A vacancy shall not be
filled by a candidate outside of the unit until each written application from the unit has been
considered.

5.3 Notice of Employment

In the event the District determines that an employee on reduction in force status will be recalled to
employment, the District will make an effort to notify such employee of re-employment via e-mail

or telephone within 48 hours of the meeting during which action was taken to re-employ. If a paper
copy of personnel action is available immediately after the board meeting, it will be shared with an
ESP representative at that time

5.4 Job Description

Each category of position shall have a job description which shall be prepared by the District which
shall set forth responsibilities and duties of the position.

5.5 Disciplinary Procedures

Any disciplinary action will be progressive and, except for gross misconduct, in accordance to the
following schedule:

A. Verbal warning - documented with a copy given to the affected employee and a copy placed
in the employee's personnel file.
B. Written warning - documented with a copy given to the affected employee and a copy placed

in the employee's personnel file,

c. One- to Ten-'day Suspension With or Without Pay - provided the affected employee shali be
given an opportunity to first meet with the Superintendent regarding the cause or causes for
such suspension.

D. Disciplinary hearing before the full Board of Education

E Discharge

This section is not meant to prevent the Superintendent from taking immediate action for unusual
or severe circumstances or from skipping any of the above steps depending upon the severity of
the employee's conduct.
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An employee may be suspended with pay pending investigation of any matter. Employees subject to
any disciplinary action shall have the right to Union representation. No employee shall be confronted
or disciplined before other employees, students or the public in order to avoid public embarrassment
to the employee or employer, except as required by law.

5.6 Layoff and Recall

If a full-time employee is dismissed or removed due to a decision to reduce the number of
employees in a category or to discontinue a type of service, the employee shall receive at least 30
days written notice. In the event the District determines that a vacancy occurs within a category
within one calendar year from the beginning of the following school term, the position becoming
available shall be tendered to employees removed or dismissed from the category of position in
reverse order of dismissal insofar as the employee is qualified.

5.7 Jury Duty

There shall be no loss in salary because ofjury duty or because an employee, pursuant to subpoena
issued by the clerk of a court and served upon such employee, attends as a witness for a trial in court
of a school-related matter or to have his or her deposition taken in any school related matter pending
in court, except that the Board may make a deduction equal to the amount received for such jury
duty or for per diem fees which the member of the unit is entitled to receive for complying with
such subpoena.

5.8 Assignments in More Than One Unit

In the event the Board determines that it is in its best interests, the Board may reduce the regularly
assigned hours of work of any employee's assignment that performs work in more than one
bargaining unit or in more than one pay scale so the employee works no more than 40 hours in a
regular work week. Any reduction in total hours or in assignments made pursuant to this Section
shall be made without restriction due to seniority. Prior to any reduction in hours under this section,
the employer shall notify the employee five days before any change. A meeting may be requested
by the employee to discuss any reduction in hours.

5.9 Seniority

A seniority list shall be prepared for each category of position in the District. Seniority for full-time
employees shall be accrued by full-time continuous employment in a category of position. Part-time
employees may acquire seniority in a category of position only in respect to the part-time
employees. No right of recall shall apply to part-time employees. The District shall not be required
to offer any assignment in more than one category of position regardless of seniority. In the event
the District determines that a full-time position has become available in a category of position and
no full-time person is entitled to recall, the District will offer the position to the most senior person
in the part~-time seniority list in the category. In the event the pari-time person refuses the offer of a
full-time position, the District shall not be obliged to offer that person a full-time position thereafter.
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5.10 Insurance

The District shall pay 75% of the per month cost of the employee's group hospitalization and major
medical policy package, including a $25,000 life insurance benefit, for each full-time (6 or more
hours per day) non-certified employee covered by this Agreement.

The District shall pay 100% of the per month cost of the $25,000 life insurance benefit for those
employees covered by this Agreement who chose not to participate in the group hospitalization
and major medical policy.

5. 11 Travel Reimbursement

Employees who are directed to use their own vehicles for District purposes shall be paid mileage for
each authorized travel at the current IRS mileage rate as of July 1 *for the current school year.

An employee who is assigned a district vehicle for district purposes may request permission to use a
personal vehicle; however, no travel reimbursement will be paid for the use of a personal vehicle if
such permission is granted.

5.12  Employee / Supervisor Communication

Each employee covered by this Agreement, at the beginning of each year, shall be provided with
written notification as to their immediate supervisor and in the event their immediate supervisor is
unavailable or away from school premises during regular school hours, the person on school
premises whom they should contact in the event a job uncertainty arises, authorization is needed or
a potential emergency exists. Every effort will be made to maintain daily on school site
communication between employee and supervisors in order to meet district expectations.

5.13  Professional Development

The District, with prior approval by an administrator, shall pay no more than $100.00 (one
hundred dollars) per employee, per school calendar year, toward the renewal of the Food
Service Sanitation Certification Course for the cooks when mandatory to renew their
certificates.

Any actual certificate costs are the responsibility of the employee and a requirement for
employment.

5.14  Activities Pass
Each employee who agrees to work the admission gate for one (I) or more athletic contests during

the school year shall receive a yearly pass to admit said employee, employee's spouse/partner and
employee's children to Winchester / West Central athletic contests held in Winchester.
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Annually by June I %, with the exception of new employees, the Union shall prepare and present to
the Board Office a list of all employees, employee's spouse/partner and employee's children eligible

for passes. This pass does not apply to any tournaments held in Winchester, nor to any non-athletic
events.

5.15 Lateral Move with the District

In the event a curtent employee within the District applies for and is hired from one category to
another category, they will retain their years of experience within the District for pay purposes, but
will be put on the bottom of the Seniority List of the new category.

5.16 Calendar Committee

Local #6115 shall have two (2) Union members appointed to the calendar committee. The two
Local #6115 members will join the six (6) persons noted in the Local #4140 Agreement (3.12) to
develop a recommendation for the following year's school calendar. This recommendation shall be
made to the Superintendent no later than April 1st, who will, inconjunction with the Calendar
Committee, make a presentation and recommendation to the Board for adoption.

ARTICLE VI
LEAVES
6.1 Sick Leave

Sick leave is granted to employees to recover from illness, for health care provider appointments, or
for the health care needs of a family member, birth, adoption or placement for adoption.

*All full-time regularly employed employees covered by this 'agreement shall receive the following
sick leave with unlimited accumulation:

0-9 in district years 12 days
10-19 in district years 13 days
20-29 in district years 15 days
30+ in district years 20 days*

11 month employees shall receive two (2} additional sick days per year.

12 month employees shall receive three (3) additional sick days per year.

6. 1A Additional Sick Leave

All employees with at least seventy (70) accumulated sick days shall be able to use one (1) sick
leave day per year as an additional personal day. This day 1s in addition to the personal leave
stipulated in Section 6.5. Annually, on or before July I “the Union shall prepare and submit to the
Board Office a list of employees who are eligible for this clause.
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Any employee who uses no sick days during a given school year will be granted two extra days to be
put towards their next year’s total. Employees using two or less sick days during a given school year
will receive one extra sick day to be put toward their next year’s total. These sick days will accrue in
the same manner as regular sick days,

6.2 Extended Leave

An employee may submit a written request for an extended discretionary leave, stating the reasons
for the leave and the time involved, which may be granted or denied based upon the best interests
of the District, and either decision does not constitute a past-practices situation. Time spent on an
extended leave shall not count toward the accrual of seniority,. Whenever an extended leave is
granted, the employee shall be informed in writing by the District of a date by which the employee
shall give the Superintendent written notice of intent to return to work. Failure to provide written
notice of intent to return to work by the date selected by the District shall constitute a waiver of any
right to return to employment in the District. Any denial of an employee's request for extended
leave may be appealed to the Board of Education which will consider the reasonableness of the
denial at the next regular meeting.

6.3  Maternity Leave

Each member of the unit shall be entitled to use her accumulated sick leave and her personal leave
for temporary disability due to pregnancy or pregnancy-related disability, in the event the member
of the unit has exhausted her sick leave and her personal leave, the member of the unit shall be
granted a non-paid leave of absence for such remaining time as the member of the unit is
temporarily disabled due to pregnancy or pregnancy-related causes, not to exceed the remainder of
the school year. The member of the unit's disability may be confirmed by a physician appointed by
the District and paid by the District. Any absence under this section shall be deducted from any time
of absence permitted under the Family Medical Leave Act.

6.4 Bereavement Leave

A bargaining unit member covered by this Agreement shall be granted three (3) days of
bereavement leave for a member of his/her their immediate family which is defined as a member's
spousc/significant other, parent or guardian, spouse's/significant other parent or guardian, child,
brother or sister and their spouse, grandchild and member's and spouse's grandparent. Use of
bereavement days under this section shall not result in a reduction in sick leave.

Each employee shall be granted three (3) days of bereavement leave per occurrence for the purpose
of attending the funeral of a member of their extended family which is defined as an employee's
daughter-in-law or son-in-law. Use of bereavement days under this paragraph shall result in a
reductionin sick leave.

Each employee shall be granted one (1) day of bereavement leave per occurrence for the purpose of
attending the funeral of the employee's aunt, uncle or cousin, employee's spouse's aunt, uncle or
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cousin, nieces and nephews. Use of a bereavement day under this paragraph shall result in a
reduction in sick leave.

6.5 Personal Leave

All full-time regularly employed support service and paraprofessional employees assigned to work
at least six (6) hours per day each day during the school term shall be permitted two (2) personal
days per year without restriction as to purpose. Employees shall notify their immediate supervisor of
their desire to take such day at least forty-eight (48) hours prior to use. The Superintendent may
restrict the availability of personal days when necessary for the efficient work of the District.
Unused personal leave shall be added to the employee's sick leave.

6.6 Emergency Leave
Each support staff employee covered by this Agreement shall receive one (1) emergency day per
year for unforeseen circumstance which occurs outside the employee's control. Employee shall
notify the building administrator as early as possible of need for the emergency day. Such request
shall be considered on a case-by-case basis and granted / denied by the building administrator in
accordance with their determination of the best interest of the District. An emergency day involves a
situation of a serious nature that develops suddenly and demands immediate action. Emergency days
are not meant to be used to avoid a sick day or dock day. Grant or denial of such request shall not

constitute a precedent for future requests. Unused emergency days shall be added to the employee's
accumulated sick leave.

6.7  Anualization of Salaries for payroll only

Annualization of salary shall be determined by the following formulas:
12 month 260 days x 8 hours x employee step on salary scale
11 month~ 220 days x 7 hours x employee step on salary scale
10 month 195 days x 7 hours x employee step on salary scale

9 month 180 days x 7 hours x employee step on salary scale
(Certified Aides)

9 month 177 days x 7 hours x employee step on salary scale
(Head Cook and Most Senior Regular Cook)

9 month 177 days x 6 hours x employee step on salary scale (Cooks)
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VII
WORK DAYS AND HOURS

7.0 Work Hours

The Head Cook and most senior regular cook shall work seven (7) hours per day. All cooks will
be paid for two (2) days prior to the first day of school for cleaning purposes. The two (2) days
will be coordinated with the building administrator prior to work (cleaning) being done.

All certified aides will work from the first scheduled day of the school year until the last scheduled
day of school as set forth by the District, 130 days.

7.1 Overtime and Compensatory Time

Bargaining unit employees who work in excess of forty (40) hours in a work week shall be entitled
to overtime pay at the rate of one and one-half (1 /2 } times the employee's normal hourly rate of
pay for all hours worked in excess of forty (40) hours. For employees who work in more than one
Job assignment in the District, the job with the lesser rate of pay shall be deemed the overtime hours
worked and overtime shall be paid at the rate of one and one-half (1 /2 ) times the rate of the
assignment with the lesser rate of pay. For the purposes of calculating overtime pay, the work week
is defined as a regularly recurring period consisting of seven (7) consecutive twenty-four (24) hour
periods beginning at 12:00 a.m. Monday and ending at 12:00 p.m. Sunday. The employer and the
employee may mutually agree to use compensatory time in lieu of overtime. Compensatory time
shall accumulate at the rate of one and one-half (1 h) hours for each hour worked in excess of forty
(40) hours in any work week as defined above. No overtime shall be worked without the explicit
authorization and direction of the employee's supervisor. Nothing herein shall limit the right of the
employer to reduce hours regardless of seniority as provided in Section "Assignments in More Than
One Unit" or in Section "Seniority. "

7.1A Certified Aides in a One-on-One Position

If a student, who is classified as One-on-One, fails to attend school on any given day, the Aide that
1s assigned to that One-on-One student shall perform duties as assigned by the building
administrator. If there are no duties to be completed, then the aide shall contact the other building
administrator and shall perform duties as assigned.

If a student, who is classified as One-on-One, leaves the District to attend another school and the

aide position is no longer available, then the aide with the least seniority within the District shall be
issued a Reduction in Force letter.
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7.2 Holidays

A. Ten (10) and Eleven (11) month employees:

Ten month employees will start ten (10) days before the start of the school year and work ten (10}
days after the end of the school year. Eleven month employees will work from August I *of one
calendar year to June 30" of the next calendar year. Certified aides will work from the first
scheduled day of the school year until the last scheduled day of the school as set forth by the
District, 180 days. During the school year, normal workdays for [0- and Il-month employees, as
well as certified aides, will be student attendance and institute days. Any day in August and June
which is not a holiday or a weekend will be a normat workday for the employee.

B. Twelve (12) month employees:

The work year for twelve month employees is based on 260 work days. Twelve month employees
shall not be required to work on any day listed as a holiday (HOL) on the official school calendar.
Twelve month employees shall receive the day after Thanksgiving, Christmas Eve and New Year's
Eve off. Annually, an outline of 'work days' will be developed based upon the official school
calendar.

C. Holiday work / time

In the event an employee is required to work on a holiday guaranteed under this Section, the
employee shall receive time off work at a rate of one and one-half hours for each hour worked on
the holiday or weekend at a time agreeable to both the building administrator and the employee.

7.3  Compensatory Time (Other Than Overtime)

The employer and the employee may mutually agree to allow compensatory time in lieu of time
worked over the employee's regular assignment but less than forty (40) hours per week at the rate
of one (1) hour to one (1) hour.

7.4  Early Release

In the event the District elects to direct any category of employee to leave work early due to weather
or other emergency on a day of school attendance countable as a part of the school calendar year, the
employees directed to leave early will not suffer a loss of pay.

7.5  Lunch Periods
Building secretaries shall receive one hour of duty-free time off as a lunch period without pay each

school day. All categories of aides shall receive a lunch period of duty-free time off without pay
each school day for the same period allowed teachers in the building of their assignment.
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7.6 Twelve-Month Employees

The work year for twelve-month employees shall be based upon 260 days per calendar year which
includes official school holidays (HOL) and vacation. The vacation schedule for twelve-month
employees shall be: 1-10 years / 10 days ; 11-20 years / 15 days ; 21-30 years / 20 days. All
vacation days shall be scheduled in advance in writing and authorized by the Superintendent or the
immediate supervisor as designated by the Superintendent.

7.7 Aides

Classroom aides and one-on-one aides must possess [llinois Educator License with Stipulations
(ELS); endorsed as a Paraprofessional Educator, and are considered 'Certificd Aides' .Employees
hired solely as lunch room, bus and playground aides are considered "Non-Certified Aides'. All
certified aides are eligible for annualization of salaries based on their hourly wage (per
Memorandum of Understanding Annualization ofSalaries for Payroll Only). On days when school is
dismissed early for teachers in-service, School Improvement activities or end of period grading,
certified aides will be assigned to tutoring or student supervisory duties and/or professional
development activities until the end of the contractual work day.

No certified aide shall have his/her salary decreased to the non-certified aide salary rate if he/she is
assigned non-certified duties.

7.8 Sick Leave Bank

L. The Board and the Association agree that the sick leave bank, as provided by the Sick Leave
Bank Act, shall continue throughout the term of this agreement.

A. Every school year cach member and any new employee in the district may volunteer
to donate one (1) sick day to the sick leave bank. A new employee who donates a day
to the sick leave bank within the first ten days of the school year shall be considered a
participating member of the sick leave bank in the same manner as those who
contributed in previous years.

B. The total number of days to accumulate in the sick leave bank will not exceed one
hundred (100) days with the exception of days donated by newly participating
members causing the accumulated total of days to exceed one hundred (100) days in
the sick leave bank. A participating member may donate additional days to the sick
leave bank anytime the

15
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total number of days drops below one hundred (100) days provided that the
member retains at least ten (10) sick days in his or her own account. Any sick leave
bank days not used during one school year shall be accumulated in the sick leave
bank to be available for use in successive school years.

I, Any employee employed by the district who is a participating member of the sick leave bank
shall be eligible to request sick days from the sick leave bank provided that:

A. The employee has used all his or her accumulated sick days, personal days and
emergency days.

B. A medical condition or injury of an employee or family member as certified by a
physician that requires an employee's absence from work for a prolonged period
of time. Banked sick leave days will not be granted for elective surgery,
maternity leave, nor during any period an employee is receiving disability
benefits from social security, retirement, worker's compensation or any other
source.

C. The committee (governing body) approved the request.

III. A committee will be established to act as the governing body for the administration of the
sick leave bank.

A.  This committee shall have five voting members, consisting of four employees named
by the Association; one each from the secretaries, cooks, aides, custodians, as well as the district
superintendent. The building administrator from the building in which the employee is assigned for
the majority of the work day and the Association president and the treasurer will be ex-officio
members.

B.  The committee must reach a 3/5 majority of voting members for the request to be
granted. The committee will determine the number of days to be granted from the sick leave bank,
but in no event shall the sick leave bank provide more than ten (10} days to any one member in any
school year,

The number of sick leave days granted may never exceed the number of days in the sick leave
bank. If sick leave days are granted but not used by the employee, the unused portion of the granted
sick days is refurned to the sick leave bank.

IV. Miscellaneous items are included to protect the sick leave bank.

A. An employee who cancels his or her participation in the sick leave bank while still
employed by the district shall not be eligible to withdraw the sick leave time he or she
has contributed to the sick leave bank.

B. Upon leaving the district for other employment, termination of employment or
retirement from the district an employee shall not be eligible to withdraw the sick
leave time he or she has contributed to the sick leave bank.
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An employee nor the employee's estate shall be entitled to payment for unused sick
leave acquired from the sick leave bank.Reports on the status of the sick leave bank,
including the number of days available in the sick leave bank, will be provided to the
Association by the sick leave bank committee at least once during every school year.
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TECHNICAL CLAUSES

8.1 Duration
This Agreement shall become effective on the 1# day of July, 2021 and continue until the 30" day of Fune,
2025 and its economic terms shall be deemed retroactive to the effective date.

8.2 Individual Contracts
The terms and conditions of this Agreement shall be the terms and conditions of individual contracts of
members of the bargaining unit.

8.3 Complete Understanding
This Agreement constitutes the full and complete understanding between the parties. All rights, powers and
authority of the Board-and/or its administrative staff not specifically limited by the language in this
Agreement are retained by the Board. The Board, however, shall take no action which shall violate any of the
specific provisions of this Agreement.

8.4 Waiver of Additional Bargaining
The parties acknowledge that during the course of negotiation which resulted in the Agreement each have the
right to make demands, proposals and counter-proposals with respect to any maiter not specifically excluded
by law and that this Agreement has been arrived at following the full exercise of this right. It is therefore
understood that neither party shall be obliged to bargain collectively with respect to any subject or matter
referred to or covered by the Agreement or with regard to any subject or matter not referred to or covered by
the Agreement during the term of this Agreement.

This provision shall not operate to eliminate rights required and guaranteed to either party under statute.

8.5 Supersedes Prior Agreements
This Agreement supersedes and nullifies all previous written Agreements between the Board and the Union.

8.6 Validity

Should any article, section or clause of this Agreement be declared illegal by a court of competent
jurisdiction, that part shall be deleted to the extent that it violates the law and the remaining articles, sections
and clauses shall remain in effect.

I s Sept
This Agreement is signed and adopted this day of e ; 2021,
For the Union For the Board of Education
e Mﬁ%/ j ZZD (m G Nme
Darin Buhlig, }’(méident “Steve Moore, President L

Secretary ' © Shanna Eddinger, Secretary
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Health aide position requiring a LPN would be granted an additional $2 per hour
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Longevity of $500 beginning on the 24™ year of continuous service - non accumulative

Head cook Stipend $2000 each year
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Longevity of $500 beginning on the 24" year of continuous service — non accumulative



